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APPLICATION FORM FOR POSITION OF PASTORAL SUPPORT DIRECTOR IN 
ENGLISH FOOTBALL. 
 
CONFIDENTIAL 
 
APPLICATION FOR EMPLOYMENT 
 
for the post of Pastoral Support Director in English Football. 
 
Please return the completed application form to: 
 
David Tomlinson 
Secretary Management Committee SCORE  
c/o Mrs Sally Bates, 
Carrington Lane Methodist Church, 
Emmerdale Drive, 
Sale, Cheshire. 
M33 5NE  
 
Closing date for receipt of completed applications: Friday 03/07/09 
 
 
Please complete this application in black ink or black type 
 
 
Name in full ……………………………………………………… (Rev/Mr/Mrs/Miss/Ms) 
 
Address:  ………………………………………………………… 
 
                  ………………………………………………………… 
 
                  ………………………………………………………… 
 
Post Code ………………. Tel No:   Home………………………………. 
 
                                                          Work………………………………. 
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Guidance to Candidates 
 
Please read this information carefully before you complete the next part of the 
form. 
 
Think carefully about the information in the job description and person specification, 
and consider what experience you have that would equip you for this post. 
 
The questions are intended to allow you to draw on all your experience including 
education, employment, voluntary work, family life, church membership or activities, 
hobbies and interests (and so on). 
 
Do not think you have to fill in all the space below each question.  You may find you 
wish to answer one question more fully than another.  You may use a separate sheet 
of paper if you need to write more than the form provides space for. 
 
Try to provide evidence or give examples of how you can meet the requirements of 
the job description and the person specification. 
 
Please answer the following questions:- 
 

(1) Why are you applying for this job? 
 

 
 
 
 
 
 
 
 

(2) What particular experience, qualities and other attributes would you bring to 
the post? 
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(3) How do you think you would do the job? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(4) What qualifications do you have which are relevant to this post?  Please 
give details – dates, awarding body, grades etc 
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Employment History 
 
List your employers during the past ten years, starting with your most recent.  Please 
account for any gaps in employment. 
 

Dates Employer Details Post Details 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

What period of notice do you have to give in your present job? 
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Disability 
 
Do you consider yourself to have a condition or disability, as defined by the Disability 
Discrimination Act?  YES/NO 
 
If yes, please describe any special conditions or adjustments required. 
 
 
 
References 
 
Please supply the names and addresses of two referees, including your present 
employer, if you are in employment.  Note: References will only be taken up 
alongside CRB checks once the position has been offered.  
 
Name                          ……………………………………………………………………… 
 
Telephone Number   ……………………………………………………………………… 
 
Address                     ……………………………………………………………………… 
 
                                   ……………………………………………………………………… 
 
                                   ……………………………………………………………………… 
 
 
Name                         ……………………………………………………………………… 
 
Telephone Number  ………………………………………………………………………. 
 
Address                     ……………………………………………………………………… 
 
                                    ……………………………………………………………………… 
 
                                    ……………………………………………………………………… 
 
                                    ……………………………………………………………………… 
 
Convictions 
 
Have you ever been convicted of a criminal offence, other than a spent conviction 
under the Rehabilitation of Offenders Act 1974?  YES/NO 
 
If yes, please supply further details. 
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You are welcome to give additional information, which may be written, in the 
space below. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Do you have any holiday commitments which would mean you are unavailable 
for the planned interview date of Tuesday 14/07/09 (which will be held in 
Central London) If so, please give details of when you will return. 
 
.............................................................................................................................. 
 
 
............................................................................................................................... 
 
 
 
Declaration 
 
I confirm that the information given in this form is true and correct.  I 
understand that if it is subsequently discovered that any statement is false or 
misleading, I may be dismissed from this employment by the employer. 
 
 
Signature  ………………………………………………………………………….. 
 
 
Date …………………………………………………………………………………, 
 
 


